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FUNDING EVENT WITH COMMUNITY FOUNDATION

Derbyshire Community Foundation are holding a “surgery” event here at High Peak CVS on Friday, 15th July, for groups to come along and discuss project ideas, to help with developing an application and to pass on hints and tips. DCF manage funds that offer grants between £250 and £7,000. There are nine, half hour slots available on the day– but you must book in advance, by contacting Sarah Hand at DCF on 01332 592205.

______________________________________________________________

GRANTS FOR INDIVIDUALS

DSC's family of funding websites now includes http://www.grantsforindividuals.org.uk. The site includes information from over 3,600 grant-making trusts that provide funding specifically for individuals.

______________________________________________________________

VOLUNTEERING HUB VACANCIES

As part of the national ChangeUp programme Volunteering England is co-ordinating the delivery of the Volunteering Hub’s programme of support for the development of volunteering in England. They are seeking to appoint to the following vacancies:

- Volunteering Hub Implementation Manager

- Volunteering Hub Secretary

- Information Officer (two posts)

- Action Research Officer 

- Web Developer (Volunteering Hub) http://www.volunteering.org.uk/vacancies
______________________________________________________________

VITA VOLUNTEERING

VITA (Volunteering Initiative for the Third Age) is a new government funded initiative to promote volunteering among the over 65s. http://www.vitavolunteering.org.uk
______________________________________________________________

DEVELOPING THE COMMUNITY STRATEGY

The Local Strategic Partnership (LSP) is holding a special event to help develop the next Community Strategies for 2006 – 2009. 

It takes place at the Pavilion Gardens in Buxton on Wednesday 13th July starting at 9.30am with coffee and registration. The day will begin with a brief overview of the LSP and the community planning process that will help us towards producing the new Community Strategies and action plans. 

The day will give you an opportunity to network with colleagues and together examine the range of themes that appear in the current Communities Strategies and discuss whether others should be included next time. You can share ideas & best practice and by working in “Action Planning” groups, a range of actions will be developed that will help us to shape the Derbyshire Dales and High Peak Community Strategies and Action Plans. To book your place, email Ann Sturmey at High Peak Borough Council - anns@highpeak.gov.uk. 
______________________________________________________________

FREE PLACES AVAILABLE FOR ONBOARD COMMUNITY LEADERSHIP PROGRAMME - BLENDED LEARNING
 

OnBoard provides training for people who want a leadership role in their community.  Its innovative approach to learning equips emerging leaders with the confidence, tools and the networks to bring about change and to develop a fulfilling role.   It is an accredited programme that has been running successfully for the past 3 years.  Part attended and part on-line, OnBoard blended learning is geared to those in rural areas or who want to study at a time, place and pace that suits them – perhaps because of work or personal commitments.  Materials may be accessed via the web, by email, in printed format or by CD Rom.

 

Emda has offered bursary funding so that free places are available in the East Midlands to voluntary sector organisations. OnBoard is keen to have on the programme people from Derbyshire.    

 

For more information please contact Carol Hall, OnBoard Co-ordinator on 0115 934 9586 or ch@nde.org.uk More information is available on the web site:  www.onboard-leaders.co.uk
______________________________________________________________

THE OPEN UNIVERSITY CERTIFICATE IN HEALTH PROMOTION: ‘PROMOTING HEALTH: SKILLS, PERSPECTIVES AND PRACTICE’

There are 15 funded places (worth £575 each) available across the north Derbyshire health community for this course which runs from February to October 2006.  The course provides the theoretical understanding required for a public health approach to nursing and midwifery, especially in community settings.  It is also relevant for local authority and voluntary sector workers who have a health promotion role, for example, sports development and environmental health officers and community development workers.  Its theoretical component is complemented by an applied approach to the course, as students are encouraged to reflect throughout the course on what their new knowledge means for their practice. The course is taught through the traditional Open University method of distance learning, each student being supported by a personal tutor, with all the learning materials arriving through the post.  Tutorials and workshops are held on Saturdays (usually in Bakewell) and ensure that students meet regularly with their tutor and other students for support and shared learning. The course is quite intensive, taking 15 hours study a week over a nine month period.  There are six continuous assessment assignments during that time, and an end-of-course essay instead of an exam. Students who pass the course receive the Certificate in Health Promotion, 60 Cats points at level 3 and, with the permission of their employer, may designate themselves ‘Specialist Practitioner in Health Promotion’.  

More information and application process is available on our website www.highpeakcvs.org.uk/training or email Julie Hirst julie.hirst@highpeakanddalespct.nhs.uk  

______________________________________________________________

INFORMATION ON ANNUAL RETURNS

The Charity Commission has updated its Annual Returns information page to reflect changes to the Annual Return form and reporting requirements this year. They reckon that most charities will find fewer questions to complete and a focus on providing essential information only. http://www.charitycommission.gov.uk/investigations/ccmon.asp.

______________________________________________________________

ASPECTS OF VOLUNTEERING

The National Trust has produced a snapshot of the charity's army of volunteers, where more than 43,000 volunteers give 2.6 million hours of their time each year, with a 97% satisfaction rating. However, only 4% of current volunteers are under 35. See Community Newswire at http://digbig.com/4drhx for more. 

Credit unions have also had a study done, by Liverpool John Moores University, which found volunteering thriving, and more than 10,000 volunteers across the UK. The concern here is that their role needs to change if credit unions are to grow. News item on massive web page at http://www.abcul.coop/page/news.cfm#205; 'The Changing Role of Volunteers in the British Credit Union Movement' executive summary at http://www.abcul.coop/lib/liDownload/65/Volunteer%20Research%20Exec%20Summary.pdf is a small 36kb pdf.

