Bulletin 120606 



VOLUNTARY SECTOR HR NEEDS: YOUR VIEWS NEEDED

CVS’s in Derbyshire are currently working together on a project assessing the HR needs of their members, and have produced a short questionnaire for voluntary sector groups. Your opinion is very important to us and will help us to shape future service delivery, which is currently patchy throughout the county.   The survey will help us to start to look at how we can fill these gaps, so that you and your group have access to a HR support service.  To do this, we need some information from you first!

Please take a few moments to answer this questionnaire for us.  We are interested in your needs when dealing with your staff, for example recruiting, disciplining and dealing with employment law requirements.

The questionnaire should only take you 10 minutes, and we really appreciate your time.  You can complete this survey via the internet: simply go to www.highpeakcvsweb.co.uk/surveys 



HIGH PEAK VOLUNTEER MANAGERS FORUM

Volunteer Centre Glossop has completed its survey of what Volunteer Managers across the High Peak want to see from a Volunteer Managers Forum.  

The forums would be held quarterly and give managers the opportunity to share practice and address common issues.  The areas highlighted have been:

· Managing staff and volunteers – the similarities and differences

· Putting together induction programmes for volunteers

· Developing a volunteer policy and other policies relevant to volunteer management

· Benefits and other practical issues

Glossop, Buxton and New Mills Volunteer Centres are currently working on a funding bid to the Big Lottery which will improve their infrastructure services and which will cover the expenses of running this Forum.  If funding is secured, it is hoped that the Forums will be up and running by the start of next year.



COLLABORATIVE WORKING GUIDANCE

The Charity Commission has published 'Collaborative Working and Mergers: An introduction', giving guidance "for all charities who may be considering working in partnership or merging with other organisations". http://www.charitycommission.gov.uk/publications/cc34.asp. The accompanying press release interestingly says "... the regulator is calling on charities to review regularly how they can deliver a better service for their users, and to think creatively about how they can best do this. .....innovative and collaborative working can be a positive move."



COMMIT TO VOLUNTEERING DISCRIMINATION CAMPAIGN

Support for a campaign against (old) age discrimination in volunteering is being sought by Volunteering England and VITA (Volunteering in the Third Age). They are asking volunteer-involving organisations for some or all of 3 commitments (around everyone being able to volunteer, using objective criteria in volunteer selection, and not letting insurance be an obstacle) at http://www.volunteering.org.uk/campaignsandpolicies/agediscrimination/.



CHALLENGING POVERTY

The Church Urban Fund, a Church of England-based urban regeneration charity, has launched a Challenging Poverty campaign. This follows on from the Faithful Cities report (mentioned in newsletter 249) and seeks to get greater support, particularly from faith groups, in tackling poverty in England. See http://www.challengingpoverty.org, or interview with CUF chief executive Fran Beckett in Society Guardian at http://society.guardian.co.uk/socialexclusion/story/0,,1791472,00.html.



FIRE SAFETY GUIDES FOR NEW LAWS

Guides from the government to help organisations with the new fire safety laws in force from October (the Regulatory Reform (Fire Safety) Order 2005) have been published, although there are still a few more specialist guides to come. There's a short Entry Level Guide for small organisations and specific guides for Offices and Shops, Small/medium places of assembly (such as village halls, community centres, marquees) etc. When in effect, fire certificates will be abolished and the employer, occupier or person in control of the premises will be responsible for meeting fire safety regulations. http://www.communities.gov.uk/index.asp?id=1162115.

