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HIGH PEAK CVS AGM – NEXT WEEK

A final reminder that our AGM is taking place next Thursday, 19th October at New Mills Town Hall, starting with lunch at 1pm. We hope you’ll be able to come along – more information at http://www.highpeakcvs.org/events/index.asp 



CVS TRAINING – NEW PROGRAMME AVAILABLE NOW

Our new training programme is now available. We have nearly 30 sessions arranged over the next six months, with lots of exciting new subjects. These include a series on HR issues for voluntary sector employers, and a special series for people who earn part or all of their living from the arts.

Find the programme at www.highpeakcvs.org /training 

It’s not too late to book places on:

Being a good employer 

· Do you employ staff? Are you looking to take on your first member of staff? Either way, this half day course will enable you to learn about basic employments rights and how to be a good employer.  The course will take you through the employment law minefield, pointing out the minimum requirements and also good practice suggestions to help you get the most from your staff.

· Friday 20th October, 10am- 12.30pm. 

Discrimination legislation (are you age ready?)

· Age discrimination laws come into force on the 1st October 2006 – are you ready? This session will identify the requirements of the legislation, the impact on our workplaces and what you can do to ensure you are not discriminating against people over the age of 65.

· Friday 20th October, 2pm-4.30pm.

Lunch will provided for people attending the morning and afternoon HR sessions.

The tutor is Rachel Hayward, who is a fully qualified member of the Chartered Institute for Personnel and Development, & HR Manager at Derby CVS
You can now book sessions online at http://www.highpeakcvs.org/training/events.asp or call Nicola on 01663 736432 or email Nicola@highpeakcvs.org.uk 



PAY BASED ON LENGTH OF SERVICE


'The Guardian' of 4 October reported that the European Court of Justice had ruled that higher pay for long service is illegal. In fact, the ECJ said that rewarding long service that enables a worker to perform his or her duties better is a legitimate business objective, and generally an employer does not have to show that length of service increases are an appropriate way to achieve this objective. The need to justify them arises only if a worker "provides evidence capable of raising serious doubts" that the longer service is enabling workers to do their duties better. See Sandy Adirondack's Legal Update. http://www.sandy-a.co.uk/employment.htm#equalpay-cadman


NATURAL ENGLAND

Natural England, the new body bringing together English Nature, the Countryside Agency and the Rural Development Service, was launched on 2 October. http://www.naturalengland.org.uk 



RECRUITING TRUSTEES


A Get On Board trustee recruitment campaign starts in January, run by the Governance Hub in partnership with the Charity Commission and Volunteering England. They are urging voluntary and community organisations to register their trustee vacancies in readiness, via http://www.do-it.org.uk/needvolunteers. There is also a Trustee Recruitment Toolkit which sets out a 10 step process, with case studies and checklists making the 66 pages much less daunting than it sounds. Order or download (pdf, 290kb).



3RD SECTOR – DELIVERING 4 COMMUNITY (EAST MIDLANDS)’ CONFERENCE AND EXHIBITION

The largest regional event of its kind – the ‘3rd Sector – Delivering 4 Community (East Midlands)’ Conference and Exhibition is the second in a series of 10 events aimed at the third sector and is happening on the 28th November 2006 at the East Midlands Conference Centre, Nottingham.  

Over 350 delegates, 20+ supporting organisations and partners and 30+ speakers will be gathering to discuss, debate and learn more about the various activities happening in the region to support third sector organisations’ modernisation and upskilling.  Delegates will be comprised of third sector, public sector and private sector representatives at decision maker level.

 

The event is in support of various government initiatives for the voluntary, community and social enterprise sector such as ChangeUp and will include discussion around the following themes:

· Asset Management 

· Ways of Procuring from the public sector 

· Raising Capital 

· Capacitybuilding and the ChangeUp programme – supported by Capacitybuilders 

· Applying for a Futurebuilders loan – supported by Futurebuilders 

· Working with your Bank 

· Making ICT work for you 

· An Effective Tender 

· Cluster development 



VACANCY – ACCOUNTS CLERK DERBYSHIRE COMMUNITY FOUNDATION

Derbyshire Community Foundation has a vacancy for an Accounts Clerk, 20 per week. Salary: £6,000 plus 5% employers ‘matched’ contribution to pension scheme of employee’s choice.

The role is to work alongside the Assistant Director – Finance to ensure the efficient management of Derbyshire Community Foundation’s internal finances. To support the Assistant Director – Finance in establishing and managing office administrative systems, supporting the smooth running of the organisation. To attend and minute Finance and Board Meetings as required.

Full details on how to apply, including the job description and application form are available to download from www.derbyshirecommunityfoundation.co.uk 

Applications must be received by 5pm on Friday 20th October 2006. 

